EUROPEAN EXTERNAL ACTION SERVICE

e * x

Annex 1

EU Advisory Mission for Civilian Security Sector Rdorm Ukraine

(EUAM Ukraine)
1-2017 Call for Contributions

Organisation:

EUAM Ukraine

Job Location:

As indicated below

Employment As indicated below
Regime:
Ref. Name of the Post Location Availability
Seconded (19)
UAC 16* | Political Adviser Kyiv 1 May 2017
UAC 37* | Coordination and Cooperation Officer Kyiy May 2017
UAO 11* | Head of Strategic CSSR Component Kyiv  2@iAp017
UAO 18* | Gender Adviser Kyiv | 1 May 2017
UAO 27 | Strategic Customs Adviser Kyivy  ASAP
Job Titles/ UAO 44 | Lead Adviser on Community Policing Kyiv] ASAP
\’\/laf_ancy UAO 46 ASAP
otice:
UAO 48 | Community Policing Adviser/Trainer Kyiv | 19 May 2017
UAO 49 1 August2017,
UAO 50 ASAP
UAO 53 | Public Order (Crowd management) Kyiv | 19 May 2017
UAO 56 | Senior Adviser on Domestic Security Kyi aw2017
UAO 79* | Lead Adviser on Criminal Investigations Kyi | 1 May 2017
UAO 86 | Senior Adviser on Forensic Identification Ky | 15 May 2017
KHO 01 | Regional Presence Coordinator Kharkiv 18 k@7
KHO 06 | Adviser/Trainer on Rule of Law Kharkiv 1 Aust 2017
KHO 08 | Adviser/Trainer on Domestic Security Kharkiv ASAP
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LVO 03* | Adviser/Trainer on Community Policing Lviv| 2 June 2017

~

LVO 04 | Adviser/Trainer on Criminal Investigations vilz |1 August 201]

Seconded/Contracted (2)

UAO 83* |Senior Adviser on Cybercrime Kyiv ASAP
UAS 45 | IT Administrator Kyiv | 15 April 201y
Deaglllng for 23 March 2017 at 17:00 hours (Brussels time)
Applications:
E-mail
address to
send the Job CPCC-Ukraine@eeas.europa.eu
Application
Form to:
For more information relating to selection and wé#anent, please contact the Civilian
Planning and Conduct Capability (CPCC):
Information: Mr Josef VOELKER

cpcc-ukraine@eeas.europa.eu
+32 2584 3630

* The availability of this position is subject toet non-confirmation of a request for extension.
** The availability of this position is pending amgval of the revised budget.

Seconded Personnet For seconded positions, only personnel nominatre@ceived through official
channels from EU Member States/contributing thitdt€s (contributing States) will be considered.
Contributing States will bear all personnel-relatedts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éincluding home leave) and allowances other
than those paid according to the Council documéagl/09 (10 March 2009) and 9084/13 (30 April
2013). Personnel seconded from contributing thitateS are not entitled to receive allowances paid
according to the Council documents 7291/09 (10 Ma@09) and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff onamtractual basis as required,
through an employment contract. The employmentrachivith the Mission establishes the conditions
of employment, rights and obligations, remuneratalfowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélve given to seconded candidates.

Documents supporting educational qualifications awatk experience should be accompanied by
certified translations of the original documentsha English language, if issued in another languayg
accordance with the European Commission Guidelifegs Lifelong Learning, which ensures
transparency in higher education and fair and méaxt judgements about qualifications.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the
Mission mandate and approving the appropriate Buaadgelmpact Statement, the duration of the
deployment should be of 12 months.
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Co-location of Strategic Advisors— Posts relating to Strategic Advice to the Ukm@amnauthorities are
likely to involve co-location with those authorsievith the normal daily place of work of the post
holder being within the premises of those theyaahasing. Personnel nominated should be made aware
of this and that whilst generally working conditsoowithin the premises of Ukrainian authorities are
good, the Mission has little influence over them.

The Civilian Operations Commander requests thatributing States propose candidates for the
following international expert positions for EUAMKthine, according to the requirements and profiles

described below:

A. Essential Requirements

Contributing States are requested to ensure tedbtlowing essential requirements are strictly eued
accepted in respect of civilian international expév the Mission.

Citizenship —Citizenship of an EU Member State or of a contiityithird State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and
self-discipline within the Mission. Candidates ar allowed to provide or discuss any information o
document as a result of access to classified ars#ositive information relating to the Mission or
respective tasks and activities. The participah&l £arry out their duties and act in the intewfsthe
Mission.

Communication Skills — The candidates must have excellent interpersamhicammunication skills,
both written and oral. In particular, they mustdige to write reports in the working language @ th
Mission.

Flexibility and Adaptability — The candidates must be able to work in arduoumslitons with a
limited network of support and with unpredictablerking hours and a considerable workload. They
must have the ability to work professionally as emmber of a team, in task forces and working groups
with mixed composition (e.g. civilian and militasyaff) and be able to cope with extended separation
from family and usual environment.

Availability — The candidates must be able to undertake any atramistrative tasks related with the
competencies, responsibilities and functions ofrégpective position within the Mission, as reqaire
by the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehimh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenwnent, selected personnel should, in principle,
be under the normal age of retirement in contrifguftates.

Language Skills — The candidates must be fully fluent in written ambken English. Report writing
skills are especially needed.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential. Knowledge
of other IT tools will be an asset.

! Common European Framework of References for Languages
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Driving Licence — The candidates must be in possession of a vahdlading Mission area — civilian
driving licence for motor vehicles (Category B guesalent).

Training — e-Hest or equivalent.

Education — A recognised academic qualification under theopean Qualifications Framework
(EQFY, or equivalent, at a level specified in the indixal job descriptions.

Serious deficiencies in any of these essentialirespents may result in repatriation/terminatiort o
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions — The candidates should have a good knowledge eofEUd
Institutions and international standards, partiduleelated to the Common Foreign and Securityd3oli
(CFSP), including the Common Security and Defermey (CSDP).

Knowledge of Ukraine— The candidates should have a good knowledgeeohigtory, culture, social
and political situation of the region; and also wiedge of the police, judiciary and governmental
structures (distinct advantage).

Knowledge and Experience of SSR- The candidates should be acquainted with SgcGeictor
Reform concepts and practices, especially in Basted South Eastern Europe, Central Asia and the
Caucasus (distinct advantage).

Training and Experience —The candidates should have attended a Civiliangvianagement Course

or have participated in a CSDP Mission (desirable).

C. Essential Documents for Selected Candidates

Passport— The selected candidates must obtain a passporttfremrespective national authorities. If
possible, a Service Passport or Diplomatic Passpould be issued.

Visas — Contributing States and selected candidates ensire that visas are obtained for entry into
the Mission area prior to departure from their haoentry. It is also essential to obtain any transi
visas, which may be required for passage throughtces en route to the Mission.

Required Personnel Security Clearance (PSC) The selected candidates will have to be in
possession of the necessary level of PersonnefiBe@learance (PSC) as specified in the respective
job descriptions. For seconded experts, the ofigiagificate of the national security clearanceaor
proof of the initiation of the process must accompthem upon deployment. For contracted experts,
the process will be initiated by the Mission upoepldyment. For both seconded and contracted
experts, access to EUCI will be limited to RESTRELX until the issuance of their national security
clearance.

2 https://webgate.ec.europa.eu/eeas/ehest/loginfsiphnp
3 https://ec.europa.eu/ploteus/content/descriptogs-pa
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Certificate/Booklet of Vaccination — The selected candidates must be in possessicm \adlid
certificate/booklet of vaccination showing all vaations and immunisations received according o th
required immunisations for the Mission area.

Medical Certificate — The selected candidates should undergo an ex¢ensdical examination and
be certified medically fit for Mission duty by ampetent authority from the contributing State. Ao
of this certification must accompany deployed seealicontracted personnel.

Driving Licence — The selected candidates must be in possess@walfd — including Mission area —
civilian driving licence for motor vehicles (Categd or equivalent). They also must be able toariv
any 4-wheel drive vehicle. Category C driving liceris desirable or as specified in the respectise |
description.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages contributing States to take ttosaiccount when offering contributions.

Application Form — Applications will be considered only when usihg tstandard Application Form
(Annex 2) to be returned in Word format, and intdrmawhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitablebwishortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMision or by phone, before the final selection is
made. If seconded candidates are required to tra\giussels/Mission Headquarters for interviews, t
contributing States will bear any related costs.

The selection of candidates who are working forepttiviian CSDP Missions at the time of their
application will be subject to an impact assessntaking into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplyimg for

seconded/contracted positions) will be informedualibe outcome of the selection process after its
completion.
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Position Name: Employment Regime:

Political Adviser Seconded

Ref. Number: Location: Availability:

UAC 16* Kyiv 1 May 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing

Chief of Staff Office/Political, Analysis EU RESTRICTED or equivalent | Third States: Yes
and Reporting Department/Political
Section

1. Reporting Line
The Political Advisor reports to the Head of Paohlli Analysis and Reporting Department.

2

. Main Tasks and Responsibilities

To follow the political developments in theatre @hd region and to provide analysis and advice on
same, particularly in view of their possible impantthe Mission mandate implementation.

To contribute to the regular updates to the HoM aedior Mission management on relevant
political developments.

To contribute to the analysis and advice on thécpohatters pertaining to the Mission mandate
implementation.

To liaise and develop relationships with relevaittigal actors, parliamentarians, local authostie
civil society, EU actors, Contributing Third State®d international organisations.

To contribute to the preparation of briefings antes as requested.

To prepare records of meetings attended.

To draft regular Mission reporting and other repoas appropriate, as well as briefings as
requested.

To conduct briefings for Mission staff and othediinduals or groups as appropriate.

To contribute to lessons learned identification.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To advise the Head of Political, Analysis and RépgrDepartment on issues in order to ensure
coherence between mission activities and the widgtical context.

To prepare briefings and notes to ensure timelgrimétion to the chain of command or any other
internal and external individuals or groups as estgd or planned.

To assist in conducting and coordinating officiite according to protocol rules.

4. Essential Qualifications and Experience

Successful completion of university studies of @&st 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatd the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration; AND

A minimum of 5 years of relevant professional eigrare, after having fulfilled the education
requirements.

Drafting skills.
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5. Desirable Qualifications and Experience

» Knowledge and experience in the field of securdgtsr reform in liaison with security and justice
actors;

* Sound understanding of the aims, purposes andidummeg of EU CFSP and CSDP;

* International experience, particularly in crisiseas with multinational and/or international
organisations, ideally in a political advisory cepa
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Position Name: Employment Regime:
Coordination and Cooperation Officer| Seconded

Ref. Number: Location: Availability:

UAC 37* Kyiv 1 May 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Chief of Staff Office/Planning, EU RESTRICTED or equivalent | Third States: Yes

Coordination and Cooperation
Department/ Coordination and
Cooperation Section

1. Reporting Line:
The Coordination and Cooperation Officer reportsthe Head of Planning, Coordination and
Cooperation Department.

2. Main Tasks and Responsibilities

To map, assess and review current bilateral andilataftal assistance in the areas covered by the
Mission's mandate.

To closely coordinate with the Mission's operatiooamponents/units to ensure that Mission's
operational activities are coordinated with othecal, EU and international actors to avoid
duplication and subsequently advise on the comsigtecomplementarity and sustainability of
Mission's activities with other international iwitives.

To facilitate liaison and coordination between Missoperational components/units and relevant
stakeholders.

To provide advice in the design and establishmétdaal coordination mechanisms, and represent
the Mission in these mechanisms, together with @tpmral Components representatives.

To contribute to the development and regular updatf the Mission Implementation Plan.

To contribute to Mission's internal and externglating against benchmarking.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To ensure that all Coordination and Cooperation @ament activities are consistently and
coherently planned and supported according to tiesibh mandate and tasks as set out in the
planning documents, OPLAN and the Mission Impleragon Plan (MIP).

To assist the Head of Planning, Coordination an@p@mation Department to coordinate all
contributions from Operations to the mission'srimé and external periodic reporting.

To assess the consistency and sustainability o$iomsoperational activities across time and to
provide recommendations for the improvement of imisperformance.

To continuously map and assess the activities afaidikan NGOs and civil society related to
Ukrainian CSSR.

To provide advice on the improvement of coordinaiiatiatives.

To contribute in identifying lessons learned andstbpractises in his/her respective field of
competence.

4. Essential Qualifications and Experience

Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
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should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration; AND

A minimum of 5 years of relevant professional exgace, after having fulfilled the education
requirements.

* Experience in international efforts to support h&iste reforms in the area of Security Sector/Rule
of Law.

5. Desirable Qualifications and Experience

» Experience in Security Sector/Rule of Law refornainational or host state context.

» Experience in a coordination function.

» Knowledge of the political, cultural and securiifpuation of the mission area and other areas within
the same geopolitical region.
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Position Name: Employment Regime:

Head of Strategic Civilian Security Seconded

Sector Reform Component

Ref. Number: Location: Availability:

UAO 11* Kyiv 20 April 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Operations department/Strategic EU RESTRICTED or equivalent Third States: Yes
Civilian Security Sector Reform

Component

1. Reporting Line
The Head of Strategic Civilian Security Sector RefdcComponent reports to the Head of Operations.

2. Main Tasks and Responsibilities

To lead, direct and manage the work and staff ef@omponent so as to implement the Mission
mandate and tasks as set out in the OPLAN andamigdanning documents, ensuring coherence
and consistency in pursuit of the Mission's mandate

To oversee the Component's input to the developraedt regular updating of the Mission
Implementation Plan by supporting the identificataf Mission's operational requirements specific
to the areas falling under the responsibility & @omponent.

To ensure the consistency and sustainability oEMiss operational activities over time.

To oversee the Component's contribution to the ilgs internal and external reporting against
benchmarking.

To work in close cooperation with the other Miss@omponents if directed.

To ensure that Mission staff members working in @@nponent identify and report lessons and
best practices within their respective fields apensibility.

To deputise for the Head of Operations when soiapgb by the Head of Operations.

To ensure the mainstreaming of Human Rights andi&easpects into the Component's activities.
To identify, manage and report the risks arisimgrfithe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level in his/hezldi of expertise to the mission’s mandate
implementation in line with the OPLAN and Missianplementation Plan (MIP).

To guide the Component’s work in identifying andleebsing structural needs in the performance
and accountability of the UA counterparts througfategies, organisational change processes,
legislation, institutional development.

To contribute proactively to the Mission's estahid mechanisms for cross-component
cooperation.

To ensure compliance with instructions from his/Here manager within his/her field of
responsibility and to issue clear instructionshataperational level to the Component.

To travel within the Mission’s area of operatiossraquired.

4. Essential Qualifications and Experience

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the

European Qualifications Framework OR a qualificatid the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree. The qualification
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should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration; AND

A minimum of 10 years of relevant professional eigrece, out of which at least 5 should be at
management level, after having fulfilled the edisratequirements.

Experience in implementation of reform programmesuding a proven ability to establish/review
priorities.

Ability to engage with senior officials/ governmahlevel decision makers.

Experience in Security Sector/Rule of Law Refornaimational or host state context.

. Desirable Qualifications and Experience

Experience in leading and coordinating internati@f@rts to support host state reforms in the area
of Security Sector/Rule of Low.

Senior management experience in an internatioganisation operating in a conflict or immediate

post conflict situation.

Experience in strategic analysis, planning and mepp as well as a sound understanding of
strategic and operational considerations.

Knowledge of the political, cultural and securitjpation of the mission area and other areas within
the same geopolitical region is desirable.
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Position Name: Employment Regime:

Gender Adviser Seconded

Ref. Number: Location: Availability:

UAO 18* Kyiv 1 May 2017
Department/Component/Unit: Level of Security Clearance: | Open to Contributing

Operations department/Strategic CivilianEU RESTRICTED or equivalentThird States: Yes
Security Sector Reform Component

1. Reporting Line
The Gender Adviser reports to the Head of Strat€gidian Security Sector Reform Component.

2. Main Tasks and Responsibilities:

To act as the Mission focal point for gender anadge mainstreaming issues.

To advise on gender and gender mainstreaming isgitiga the Mission as well as throughout the
Mission's activities.

To advise on the mechanisms to be established aad within the Mission for monitoring,
implementing and evaluating relevant internationaktruments for gender equality and
mainstreaming, including UN Security Council Resolus on women, peace and security.

To undertake systematic gender analysis of all @spef the implementation of the Mission’s
mandate, including policy development, monitorimgl &eporting, data collection and staffing.

In close coordination with the Mission's operatiooeamponents, to advise on the promotion of
gender equality and gender-sensitive policy(iespragnhost state authorities to ensure that these
aspects are incorporated in a coordinated and stensimanner in the Mission's Implementation
Plan.

To monitor and analyse the gender situation irttst state.

To advise on the development and management ¢égitacommunications with regards to gender
issues.

To contribute to the development and periodic meved relevant Mission Standard Operating
Procedures (SOPs).

To liaise with the local and international entitexsgaged in the promotion of gender equality and
gender mainstreaming.

To contribute to Mission's reporting and informatftow on gender related aspects.

To contribute to identify and report on lessonsntdieed/learned and to promote best practices
within the field of gender.

To contribute to the induction training of Missiarstaff members as required.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfweld of expertise to the Mission’s mandate
implementation in line with the OPLAN and Missianpglementation Plan (MIP).

To advise the Senior Management on gender and gendmstreaming issues throughout the
Mission.

To advise the Senior Management on the mechanisii® iMission for monitoring, implementing
and evaluating relevant international instrumentsgender equality and mainstreaming, including
UN Security Council Resolutions on women, peacesauirity.

To undertake systematic gender analysis of all @spef the implementation of the Mission’s
mandate, including policy development, monitorimg @eporting, data collection and staffing.
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To advise the Senior Management on the promotiayeatier equality and gender-sensitive policy
among the Ukrainian authorities.
To travel within the Mission’s area of operatiossrequired.

4. Essential Qualifications and Experience

Successful completion of university studies of @&st 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
gualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields Social Sciences. (@diitical Science, International Relations, Law,
Economics) or Business Administration/ManagemenDA

A minimum of 5 years of relevant professional eigrare, after having fulfilled the education
requirements.

Practical experience and knowledge of gender amilegemainstreaming issues and tools, in
particular in a post-conflict environment/ SSR @s&

5. Desirable Qualifications and Experience

Ability to develop projects and initiatives to prota gender mainstreaming in the civilian security
sector;

International experience, particularly in crisiseas with multinational and/or international
organizations would be an asset;

Knowledge of the political, cultural and securitjuation of the mission area and other areas within
the same geopolitical region is desirable.

13/41



Position Name: Employment Regime

Strategic Customs Adviser Seconded

Ref. Number: Location: Availability:

UAO 27 Kyiv As soon as possible
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/ EU RESTRICTED or equivalentThird States: Yes

Strategic Civilian Security Sector
Reform Component

1. Reporting Line
The Strategic Customs Adviser reports to the HédleoStrategic Civilian Security Sector (CSSR)
Component.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseaut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner.

* To support the Mission's efforts in addressing ldsgeloped structural areas in the performance
and accountability of respective counterpartsiustins and to propose development and solutions
for strengthening counterparts/institutions.

» To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

» To be embedded within the local institution, setyysermitting.

* To ensure timely reporting on activities within tiredd of responsibility as per planning documents,
in particular progress and/or lack of progress.

» To collect and collate statistics about the wordlparformance of local counterparts.

* To maintain contacts and build relationships wélevant local counterparts.

* To ensure compliance with instruction/directiomfrélission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» To identify best practice and lessons learned withe field of responsibility.

» To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdelhine Manager(s).

3. Mission Specific Tasks and Responsibilities

« To contribute on an operational level and in hisAwed of expertise to the Mission's Mandate,
Operational Implementation Framework (OIF) impletagon in line with the OPLAN and
Mission Implementation Plan (MIP).

+ To provide strategic advice and assistance to déevant Ukrainian partners in implementing
reforms in accordance with the agreed policies guidelines and in coordination with other
international actors and stakeholders.

« To provide customs reform related advice on stiategerational/tactical level to the relevant
Ukrainian counterparts, in accordance with the Missnandate.

» To coordinate all activities closely with all othElJ and international actors working in support
of the Ukrainian border agencies.

» In partnership and cooperation with different ineronal actors to increase awareness and under-
standing amongst responsible Ukrainian officialsvafious models of Customs and IBM models
in the EU.

+ To promote, encourage and advise the commanderdeusion makers responsible for the State
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(62

Fiscal Service Customs Administration to identifidgromote fast changes.

To advise the leadership of the State Fiscal Ser@iestoms Administration on harmonisation of
reforms with broader civilian security sector refis:

To travel within the Mission’s area of operatiossraquired.

. Essential Qualifications and Experience
Successful completion of university studies of e&st 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
gualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields Social Sciences. (Bdditical Science, International Relations, Law,
Economics) or Business Administration/ManagemeiR;@lice or custom equivalent education or
training and equivalent rank AND
A minimum of 5 years of relevant professional exgece, after having fulfilled the educational
requirements.
Ability to mentor and motivate local counterparts.
Experience and knowledge of Customs Managemeninaegrated Border Management.

. Desirable Qualifications and Experience
Experience of designing and delivering training.
Experience in project management.
International experience, particularly in crisiseas with multinational and/or international
organisations.
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Position Name: Employment Regime

Lead Adviser on Community Policing| Seconded

Ref. Number: Location: Availability:

UAO 44 Kyiv 19 May 2017
Department/Component/Unit: Level of Security Clearanct: Open to Contributing
Operations Department/ EU RESTRICTED or equivalentThird States: Yes
Law Enforcement Agencies

Component

1. Reporting Line
The Lead Adviser on Community Policing reports tee tHead of Law Enforcement Agencies
Component.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseaut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) on the strategic
and operational level as appropriate.

* To support the Mission's efforts in addressing ldsgeloped structural areas in the performance
and accountability of UA counterparts and to prepseslutions for developing and strengthening
counterparts/institutions.

» To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

» To be embedded within the local institution, setyysermitting.

» To ensure timely reporting on activities within firdd of responsibility as per planning documents,
in particular progress and/or lack of progress.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivlission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

» To identify best practice and lessons learned withe field of responsibility.

» To design and deliver training, as appropriate.

» To undertake any other related task as requestétetyine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To guide the community policing team in identifyirand addressing structural needs in the
performance and accountability of the UA countepdinrough strategies, organisational change
processes, legislation, institutional development.

* To ensure compliance with instructions by the Missimanagement within his/her field of
responsibility and to issue clear instructions be bperational level to the community policing
team.

» To direct and supervise the work of the Missiorffséssociated with the community policing
development.

» To advise and support the management of the aetiviélated to community policing.

» To proactively support the UA partners in the inmpéatation of the activities related to community
policing.

To act as Mission focal point and direct counterparthe relevant UA authorities on community
policing matters.
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4. Essential Qualifications and Experience

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
gualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméOR police or military equivalent
education or training and rank; AND

A minimum of 8 years of relevant professional exgace, out of which at least 3 at a management
level, after having fulfilled the education requivents.

Ability to mentor and motivate local counterparts

Knowledge and experience in community policing.

5. Desirable Qualifications and Experience

Experience of designing and delivering training
Experience in project management
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Position Name: Employment Regime:

Community Policing Adviser/Trainer | Seconded

Ref. Number: Location: Availability:

UAO 46 Kyiv ASAP

UAO 48 19 May 2017

UAO 49 1 August 2017

UAO 50 ASAP
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Law EU RESTRICTED or equivalentThird States: Yes
Enforcement Agencies Component

1. Reporting Line
The Community Policing Adviser/Trainer reports thetHead of Law Enforcement Agencies
Component.

2. Main Tasks and Responsibilities

To support host state authorities in developingitng strategies/policies/plans/curricula/ training
institutions as directed by the Head of Law Enfareat Agencies Component.

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan
(MIP) in the field of training.

To conduct Mission direct training activities aatdiog to the MIP and the relevant agreed training
curricula.

To ensure data collection related to Mission'sitrgjs.

To contribute to the Unit's contribution to the Blen's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

To prepare, chair and/or take part in briefingsatedd to trainings with other Mission's units/
components.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfield of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianpglementation Plan (MIP).

To provide expertise to strengthen the capabiliteshe community policing field, including
community partnership and engagement, crime prewgnproactively addressing community
safety issues etc.

To support the adoption of a service-minded andetitoriented approach through the development
and implementation of SOPs and manuals.

To identify and advise the relevant Ukrainian parsnon the capacity and training opportunities in
the community policing field.

To develop curricula for community policing andidet training.

To support in developing and implementing in-sex\r@inings.

To support the relevant Ukrainian partners in idging the appropriate equipment and
infrastructure needed to deliver effective training

To work as an Adviser/Trainer travelling within thission’s area of operations.
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To identify, analyse and disseminate informatiorabrtommunity policing activities within her/his
area of responsibility as required.

4. Essential Qualifications and Experience

Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManageteéR police or military equivalent
education or training and rank; AND

A minimum of 5 years of relevant professional eigrgce in community policing field, after having
fulfilled the education requirements.

Ability as a trainer.

Experience in national training units/programmedda enforcement agencies.

5. Desirable Qualifications and Experience

Experience in international work/missions/projetdssupport host state reforms in the area of
Security Sector/Rule of Law.
Professional Training Qualification from recognisestitute.
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Position Name: Employment Regime:
Public Order (Crowd Management) | Seconded
Adviser/Trainer

Ref. number: Location: Availability:

UAO 53 Kyiv 19 May 2017
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/ EU RESTRICTED or equivalenfThird States: Yes

Law Enforcement Agencies Component

1. Reporting Line
The Public Order Adviser/Trainer reports to the HehLaw Enforcement Agencies Component.

2. Main Tasks and Responsibilities

* To support host state authorities in developinging strategies/policies/plans/curricula/ training
institutions as directed by the Head of Law Enfareat Agencies Component.

* To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training.

» To provide input to the development and regularatipd of the Mission Implementation Plan in
the field of training.

» To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP)
and the relevant agreed training curricula.

* To ensure data collection related to Mission'sitrgs.

» To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

 To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

 To prepare, chair and/or take part in briefingsaterl to trainings with other Mission's units/
components.

» To undertake any other related tasks as requegtttelh ine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To contribute on an operational level and in his/feld of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianplementation Plan (MIP).

» To provide expertise to strengthen the capabilitteghe policing field, including community
partnership and engagement, crime prevention,idrgifoactively addressing public order issues
etc.

» To support the adoption of a service-minded andesitoriented approach through the development
and implementation of SOPs and manuals.

* To identify and advise the relevant Ukrainian parsnon the capacity and training opportunities in
the public order field.

* To develop curricula for public order and delivexiriing.

» To support in developing and implementing in-sexti@inings.

» To support the relevant Ukrainian partners in idginig the appropriate equipment and
infrastructure needed to deliver effective training

* To work as an Adviser/Trainer travelling within thkssion’s area of operations.
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* To identify, analyse and disseminate informationatingeneral policing activities within her/his
area of responsibility as required.

4. Essential Qualifications and Experience

» Successful completion of university studies of @ask 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
gualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméR police or military equivalent
education or training and rank AND

A minimum of 5 years of relevant professional exgere, after having fulfilled the educational
requirements.

» Ability as a trainer.

5. Desirable Qualifications and Experience
» Experience in international efforts to support heiste reforms in the area of Security Sector/Rule
of Law.

» Professional Training Qualification from recognisestitute.
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Position Name:

Employment Regime:

Senior Adviser on Domesti8ecurity | Seconded
Ref. Number: Location: Availability:
UAO 56 Kyiv 3 May 2017

Department/Component/Unit:
Operations Department/Law
Enforcement Agencies Component

Level of Security Clearance:
EU RESTRICTED or equivaler

Open to Contributing
1tThird States: Yes

1. Reporting Line
The Senior Adviser on Domestic Security reportstite Head of Law Enforcement Agencies
Component.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseaut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) on the strategic
and operational level as appropriate.

To support the Mission's efforts in addressing l@ésgeloped structural areas in the performance
and accountability of counterparts/institutions atwd propose solutions for developing and
strengthening same.

To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within tirdd of responsibility as per planning documents,
in particular progress and/or lack of progress.

To maintain contacts and build relationships wélevant local counterparts.

To ensure compliance with instruction/directiomfrivission management.

To liaise closely with other Senior Advisers andviseérs as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfeld of expertise to the Mission’s mandate
implementation in line with the OPLAN and Missianplementation Plan (MIP);

To provide strategic advice and assistance to tliohal Security Service of Ukraine in
implementing reforms in accordance with the agrpelicies and guidelines and in coordination
with other international actors and stakeholdenrsis Twill include advice on good practices in
internal and inter-agency coordination and shadhgntelligence products, examples of National
Intelligence Models, management of security relateestigations, professional ethos, resource
management and training;

To provide awareness and advice to the nationall IBecurity Service leadership relating to the
establishment of robust and effective internal stigations and discipline;

To support Mission staff in advising relevant Ukian Civilian Security Sector agencies in
promoting, developing and incorporating analyticaminal intelligence structures and processes
within the design of strategic SSR;

To inform and otherwise contribute towards the Nhiss policy and advisory input into
harmonised Ukrainian SSR at the cross governméavel;

To support the relevant Ukrainian partners in idgnigy the appropriate equipment and
infrastructure needed to deliver effectively onepanh policing;
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To advise and support the relevant Ukrainian pastn@ implementing externally funded
projects/initiatives in his/her field of expertise;

To identify, analyse and disseminate informationactivities within her/his area of responsibility
as required,;

To travel within the Mission’s area of operatiossraquired.

. Essential Qualifications and Experience

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatd the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméOR police or military equivalent
education or training and rank; AND

A minimum of 8 years of relevant professional exgace, out of which at least 3 at a management
level, after having fulfilled the educational requments.

Ability to mentor and motivate local counterparts;

Knowledge of intelligence-related matters.

. Desirable Qualifications and Experience

Experience of designing and delivering training;
Experience in project management.
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Position Name: Employment Regime:

Lead Adviser on Criminal InvestigationsSeconded

Ref. Number: Location: Availability:

UAO 79* Kyiv 1 May 2017
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Rule of Law | EU RESTRICTED or equivalentThird States: Yes
Component

1. Reporting Line:
ThelLead Adviser on Criminal Investigations reportshe Head of Rule of Law Component.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) on the strategic
and operational level as appropriate.

To support the Mission's efforts in addressing ldsgeloped structural areas in the performance
and accountability of counterparts/institutions atwd propose solutions for developing and
strengthening counterparts/institutions.

To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within firedd of responsibility as per planning documents,
in particular progress and/or lack of progress.

To maintain contacts and build relationships wélevant local counterparts.

To ensure compliance with instruction/directiomfrdlission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To act as Mission focal point and direct counterparthe relevant UA authorities on criminal
investigations matters.

To advise and support in the management of theites related to criminal investigations.

To operationalize — within his/her field of respiuilgy — the Mission mandate and tasks as set out
in the planning documents, OPLAN and the Missioplementation Plan (MIP).

To direct and supervise the work of the Missiorffségsociated to the criminal investigations
development.

To guide the criminal investigations team in idBmtg and addressing structural needs in the
performance and accountability of the UA counterpdinrough strategies, organisational change
processes, legislation and institutional developgmen

To closely collaborate with the office of the ChadfStaff on donor-coordination, evaluation and
the implementation of projects.

To travel within the Mission’s area of operatiossraquired.

4. Essential Qualifications and Experience

Successful completion of university studies of @&st 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
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qualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManageteéR police or military equivalent
education or training and rank; AND

A minimum of 8 years of relevant professional exgace, out of which at least 3 at a management
level, after having fulfilled the educational requments.

Ability to mentor and motivate local counterparts.

Knowledge of criminal investigations.

5. Desirable Qualifications and Experience

Experience of designing and delivering training;

Experience in project management.

International experience, particularly in crisiseas with multinational and/or international
organizations would be an asset;

Knowledge of the political, cultural and securitjpation of the mission area and other areas within
the same geopolitical region is desirable.
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Position Name: Employment Regime:

Senior Adviser on Forensic Seconded

Identification

Ref. Number: Location: Availability:

UAO 86 Kyiv 15 May 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Operations Department/Rule of Law | EU RESTRICTED or equivalent Third States: Yes
Component

1. Reporting Line
The Senior Adviser on Forensic Identification répdo the Head of the Rule of Law Component.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andmntoring local counterpart(s) on the strategic
and operational level as appropriate.

To support the Mission's efforts in addressing lésgeloped structural areas in the performance
and accountability of counterparts/institutions atal propose solutions for developing and
strengthening counterparts/institutions.

To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, setyysermitting.

To ensure timely reporting on activities within firedd of responsibility as per planning documents,
in particular progress and/or lack of progress.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdlission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in his/lield of expertise to the Mission’s
mandate implementation in line with the OPLAN ani$$ibn Implementation PlgiMIP).

To provide strategic advice and assistance to #hevant Ukrainian partners in implementing
reforms in accordance with the agreed policies gundielines and in coordination with other
international actors and stakeholders.

To provide expertise to strengthen capabilitiefopansic identification.

To facilitate the support of the European Agencéeeg, EUROPOL, and EU member States’ Law
Enforcement Agencies.

To support the relevant Ukrainian partners in idgng the appropriate equipment and
infrastructure needed to deliver effective on feiemdentification.

To manage and lead projectsforensic identification.

To advise and support the relevant Ukrainian pastne implementing externally funded
projects/initiatives in his/her field of expertise.

To assist in the implementation of training actéston forensic identification.

To travel within the Mission’s area of operatiossraquired.
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4. Essential Qualifications and Experience

Successful completion of university studies of @ast 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
gualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Sciencesg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManageteéR police or military equivalent
education or training and rank; AND

A minimum of 8 years of relevant professional exgare, out of which at least 3 at a management
level, after having fulfilled the educational reguments.

Ability to mentor and motivate local counterparts;

Knowledge of forensics matters.

5. Desirable Qualifications and Experience

Experience of designing and delivering training;
Experience in project management.
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Position Name: Employment Regime:

Regional Presence Coordinator Seconded

Ref. Number: Location: Availability:

KHO 01 Kharkiv 18 May 2017
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Regional EU RESTRICTED or equivalentThird States: Yes
Presence

1. Reporting Line:
The Regional Presence Coordinator reports to tteel € Operations.

2. Main Tasks and Responsibilities

To lead, direct and manage the work and staff efRegional Presence (RP) team to ensure the
implementation of the Mission mandate and taskseasut in the OPLAN and relevant planning
documents, ensuring coherence and consistencysaipof the Mission's mandate.

To oversee the RP team’s input to the developmewt @egular updating of the Mission
Implementation Plan by supporting the identificataf Mission's operational requirements specific
to the areas falling under the responsibility & BP team.

To ensure the consistency and sustainability oEMiss operational activities over time.

To oversee the RP team’s contribution to the Missianternal and external reporting against
benchmarking.

To work in close cooperation with the other Miss@omponents if directed.

To ensure that Mission staff members working in Rieteam identify and report lessons and best
practices within their respective fields of respbitiy.

To deputise for the Head of Operations when soiapgub by the Head of Operations.

To ensure the mainstreaming of Human Rights andi&easpects into the RP team’s activities.

To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility.

To undertake any other related tasks as requegtdeeliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To operationalize, according to EUAM HQ directidhe Mission mandate and tasks as set out in
the planning documents, OPLAN and the Mission Im@etation Plan (MIP).

To act as Mission focal point and direct counterparthe relevant UA authorities in the assigned
region according to EUAM HQ direction.

To travel within the Mission’s area of operatiossraquired.

4. Essential Qualifications and Experience

Successful completion of university studies of @&st 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
gualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméR police or military equivalent
education or training and rank; AND

A minimum of 10 years of relevant professional eigrece, of which at least 5 should be at
management level, after having fulfilled the edior®l requirements.
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» Experience in implementation of reform programmesluding an ability to establish/review
priorities.

» Ability to engage with senior officials/ governmeahkevel decision makers.

» Experience in Security Sector/Rule of Law Reforna inational or host state context.

5. Desirable Qualifications and Experience:

» Experience in leading and coordinating internati@fiorts to support host state reforms in the area
of Security Sector/Rule of Law.

* Senior management experience in an internatiogainisation operating in a conflict or immediate
post conflict situation.

» Experience in strategic analyses, planning andrtegoas well as a sound understanding of
strategic and operational considerations.
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Position Name: Employment Regime:

Adviser/Trainer on Rule of Law Seconded

Ref. Number: Location: Availability:

KHO 06 Kharkiv 1 August 2017
Department/Component/Unit:: Level of Security Clearance: Open to Contributing
Operations Department /Regional EU RESTRICTED or equivalent Third States: Yes
Presence

1. Reporting Line
The Adviser/Trainer on Rule of Law reports to thegnal Presence Coordinator.

2. Main Tasks and Responsibilities

To support host state authorities in developingitng strategies/policies/plans/curricula/ training
institutions as directed by the Regional Preseram@dinator.

To identify required reforms and appropriate supgorbe provided by the Mission, including
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan
(MIP) in the field of training.

To conduct Mission direct training activities aatdiog to the MIP and the relevant agreed training
curricula.

To ensure data collection related to Mission'sitrgjs.

To contribute to the Unit's contribution to the Blen's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

To prepare, chair and/or take part in briefingsated to trainings with other Mission's units/
components.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfield of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianpglementation Plan (MIP).

To provide expertise to strengthen the capabilitiethe criminal justice field, focusing on preatri
investigations and case management.

To support the adoption of a service-minded andecitoriented approach through the development
and implementation of SOPs and manuals.

To identify and advise the relevant regional/lod&rainian partners on the capacity and training
opportunities, including police-prosecution coopierawhen conducting investigations.

To support the relevant regional/local Ukrainiamtipars in identifying the appropriate equipment
and infrastructure needed to deliver effectivenira.

To work as an Adviser/Trainer travelling within thkssion’s area of operations as per EUAM HQ
direction.

To identify, analyse and disseminate informationadinregional/local criminal justice activities
within her/his area of responsibility as required.
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4. Essential Qualifications and Experience

» Successful completion of university studies of east 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/Managetn&ND

* A minimum of 5 years of relevant professional exgere, after having fulfilled the educational
requirements.

» Ability as a trainer.

5. Desirable Qualifications and Experience

» Experience in international efforts to support heiste reforms in the area of Security Sector/Rule
of Law.

» Professional Training Qualification from recognisestitute.
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Position Name: Employment Regime:
Adviser/Trainer on Domestic SecuritySeconded

Ref. number: Location: Availability:

KHO 08 Kharkiv ASAP
Department/Component/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/ EU RESTRICTED or equivalentThird States: Yes

Regional Presence

1. Reporting Line
The Adviser/Trainer on Domestic Security reportthi® Regional Presence Coordinator.

2. Main Tasks and Responsibilities

» To support host state authorities in developin@imng strategies/policies/plans/curricula/ training
institutions as directed by the Regional Preserammdnator.

* To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training.

» To provide input to the development and regularatipd of the Mission Implementation Plan
(MIP) in the field of training.

» To conduct Mission direct training activities aatiog to the MIP and the relevant agreed training
curricula.

* To ensure data collection related to Mission'sitrgs.

» To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

* To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

 To prepare, chair and/or take part in briefingsaterl to trainings with other Mission's units/
components.

» To undertake any other related tasks as requegtttelh ine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To ensure regular communication and cooperatioh &&curity Service of Ukraine officials in the
region.

* To deliver strategic advice on domestic security iutelligence in region.

» To deliver subject-matter trainings for Security\iee of Ukraine officials in the region.

N

. Essential Qualifications and Experience

» Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManageteéOR police or military equivalent
education or training and rank; AND

* A minimum of 5 years of relevant professional eigece, after having fulfilled the educational
requirements.

» Ability as a trainer.
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5. Desirable Qualifications and Experience

» Experience in international efforts to support heiste reforms in the area of Security Sector/Rule
of Law.

» Professional Training Qualification from recognisestitute.
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Position Name: Employment Regime:

Adviser/Trainer on Community PolicingSeconded

Ref. Number: Location: Availability:

LVO 03* Lviv 2 June 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Operations Department/Regional EU RESTRICTED or equivalent Third States: Yes
Presence

1. Reporting Line:
The Adviser/Trainer on Community Policing repoddiie Regional Presence Coordinator.

2. Main Tasks and Responsibilities

To support host state authorities in developingitng strategies/policies/plans/curricula/ training
institutions as directed by the Regional Preseram@dinator.

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan
(MIP) in the field of training.

To conduct Mission direct training activities aatdiog to the MIP and the relevant agreed training
curricula.

To ensure data collection related to Mission'sitrgjs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

To prepare, chair and/or take part in briefingsated to trainings with other Mission's units/
components.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfield of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianpglementation Plan (MIP).

To provide expertise to strengthen the capabilihgbe community policing field.

To support the adoption of a service-minded andetitoriented approach through the development
and implementation of SOPs and manuals.

To identify and advise the relevant regional/lod&rainian partners on the capacity and training
opportunities in the community policing field.

To support the relevant regional/local Ukrainiamtipars in identifying the appropriate equipment
and infrastructure needed to deliver effectivenira.

To work as an Adviser/Trainer travelling within thession’s area of operations as per EUAM HQ
direction.

To identify, analyse and disseminate informatioratimegional/local community policing activities
within her/his area of responsibility as required.

4. Essential Qualifications and Experience

Successful completion of university studies of e&st 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
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European Qualifications Framework OR a qualificatad the first cycle under the framework of
gualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméR police or military equivalent
education or training and rank; AND

* A minimum of 5 years of relevant professional exg@ce in community policing field, after having
fulfilled the educational requirements.

» Ability as a trainer.

» Experience in national training units/programmedda enforcement agencies.

5. Desirable Qualifications and Experience
» Experience in international efforts to support h&iste reforms in the area of Security Sector/Rule

of Law.
» Professional Training Qualification from recognisestitute.
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Position Name: Employment Regime:

Adviser/Trainer on Criminal Seconded

Investigations

Ref. Number: Location: Availability:

LVO 04 Lviv 1 August 2017
Department/Component/Unit: Level of Security Clearance: Open to Contributing
Operations Department/Regional EU RESTRICTED or equivalent Third States: Yes
Presence

1. Reporting Line:
The Adviser/Trainer on Criminal Investigations repdo the Regional Presence Coordinator.

2. Main Tasks and Responsibilities

To support host state authorities in developingitng strategies/policies/plans/curricula/ training
institutions as directed by the Regional Preseram@dinator.

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan
(MIP) in the field of training.

To conduct Mission direct training activities aatdiog to the MIP and the relevant agreed training
curricula.

To ensure data collection related to Mission'sitrgjs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance.

To identify and report on lessons learned and Ipeattices within the respective field of
responsibility.

To prepare, chair and/or take part in briefingsatedd to trainings with other Mission's units/
components.

To undertake any other related tasks as requegtdtelline Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in hisfireld of expertise to the Mission's Mandate
implementation in line with the OPLAN and Missianplementation Plan (MIP).

To provide expertise to strengthen the capabilingbe criminal investigations field.

To support the adoption of a service-minded andetitoriented approach through the development
and implementation of SOPs and manuals.

To identify and advise the relevant regional/lod&rainian partners on the capacity and training
opportunities in the criminal investigations fieid¢luding police-prosecution cooperation.

To support the relevant regional/local Ukrainiamtipars in identifying the appropriate equipment
and infrastructure needed to deliver effectivenira.

To work as an Adviser/Trainer travelling within thession’s area of operations as per EUAM HQ
guidance.

To identify, analyse and disseminate information aih regional/local criminal investigations
activities within her/his area of responsibilityrasjuired.
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4. Essential Qualifications and Experience

» Successful completion of university studies of east 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManageteéR police or military equivalent
education or training and rank; AND

* A minimum of 5 years of relevant professional eigece, after having fulfilled the educational
requirements.

» Experience in national training units/programmedday enforcement agencies.

5. Desirable Qualifications and Experience

* Experience in international efforts to support h&iste reforms in the area of Security Sector/Rule
of Law.

» Professional Training Qualification from recognisestitute.
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SECONDED/CONTRACTED POSITION

Position Name:

Employment Regime:

Post Category:

Senior Adviser on Cybercrime Seconded/Contracted Mission Support Staff -
Management Level
(MSML)

Ref. Number: Location: Availability:

UAO 83** Kyiv As soon as possible

Department/Component/Unit:
Operations Department/
Rule of Law Component

Level of Security Clearanct:
EU RESTRICTED or equivaler

Open to Contributing
tThird States: Yes

1. Reporting Line
The Senior Adviser on Cybercrime reports to thedHefathe Rule of Law Component.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andmntoring local counterpart(s) on the strategic

and operational level as appropriate.

To support the Mission's efforts in addressing lésgeloped structural areas in the performance
and accountability of counterparts/institutions atal propose solutions for developing and

strengthening counterparts/institutions.

To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, setyysermitting.

To ensure timely reporting on activities within firedd of responsibility as per planning documents,

in particular progress and/or lack of progress.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdlission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To contribute on an operational level and in his/lield of expertise to the Mission’s
mandate implementation in line with the OPLAN ani$$ibn Implementation PlgiMIP).

To provide strategic advice and assistance to détevant Ukrainian partners in implementing
reforms in accordance with the agreed policies gnidelines and in coordination with other
international actors and stakeholders.

To facilitate the support of the European Agenceeg, EUROPOL, and EU member States’ Law
Enforcement Agencies and to facilitate the liaigsotin the National Cybercrime bodies.

To identify and advise the relevant Ukrainian parsnon the capacity and training opportunities on
cybercrime.

To support the relevant Ukrainian partners in idgng the appropriate equipment and
infrastructure needed to deliver effective on cghiere.

To manage and lead projects on cybercrime.

To advise and support the relevant Ukrainian pastne implementing externally funded
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projects/initiatives in his/her field of expertise.
To assist in the implementation of training actaéston cybercrime.
To travel within the Mission’s area of operatiossraquired.

4. Essential Qualifications and Experience

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree. The qualification
should be in any of the fields of Social Scienceg.(Political Science, International Relations,
Law, Economics) or Business Administration/ManagetméR police or military equivalent
education or training and rank; AND

A minimum of 8 years of relevant professional exgece, out of which at least 3 at a management
level, after having fulfilled the educational requments.

5. Desirable Qualifications and Experience

Experience of designing and delivering training.

Experience in project management.

Knowledge of the political, cultural and securityuation of the mission area and other areas within
the same geopolitical region.

International experience, particularly in crisiseas with multinational and/or international
organisations.

Ability to mentor and motivate local counterparts.
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Position Name: Employment Regime: Post Category:

IT Administrator Seconded/Contracted Mission Support Staff -
Assistant Level (MSAL)

Ref. Number: Location: Availability:

UAS 45 Kyiv 15 April 2017

Department/Component/Unit: Level of Security Clearance: | Open to contributing

Mission Support Department/CIS Unit | EU SECRET Third States: No

1. Reporting Line:
The IT Administrator reports to CIS Officer- IT.

2. Main Tasks and Responsibilities

To assist and advise on matters related to senetata systems administration and data centre
operations.

To deploy, install, maintain, and support of altadaentre equipment, servers, software, and
services in the Mission, including Windows Serdexchange Server, SQL Server, SharePoint, and
Lync.

To plan, implement, and maintain data recoverystoblisiness continuity measures, and disaster
recovery measures, ensuring a high availabilitiafsion-critical data centre services throughout

the Mission.

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities

To write technical service- or maintenance repoaisg operating instructions, guidelines, and
procedures for the proper operation of EUAM’s dadatres, servers, and data storage equipment;
To assist in the identification of budgetary reqments, prepare requests for procurement
proposals, draft technical specifications, and grenfsubsequent technical evaluation of received
bids and commercial proposals in relation to datgre equipment, software, works, and services;
To ensure a spare stock of server equipment arsl jpamaintain a redundant capacity and organise
repair and replacement of equipment as necessangitttain operational readiness.

To perform an accurate administration of EUAM’s ket Directory and identity management
services, Exchange and SharePoint services, antldgmices.

To organise the prompt delivery of data centre isesvand system administration services by
assigning the available technical resources, imetuthaintenance and support for standard Mission
applications.

4. Essential Qualifications and Experience

Successful completion of secondary education stualiested by a diploma and training certified
by certificate or diploma in Computer Science, tniation Technology, Information Systems or
any other closely related field,;

And after having fulfilled the above requiremerdgsninimum of 5 year of relevant experience in
server administration and management of data cepgeations;

Expert technical skills and hands-on experienc&anbleshooting server hardware and software
issues in a Microsoft Windows environment (WinddysVindows Server 2008/2012 R2, Active
Directory, Exchange Server 2013, Lync/Skype-foriBess Server and SharePoint 2013 Server);
Experience with Hyper-V virtualisation solutions.
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5. Desirable Qualifications and Experience

* A qualification in combination of relevant Microsdfertifications (e.g. MCSA Windows Server
2008/2012, SQL Server 2012; MCSE Server InfrastinectExchange Server, SharePoint Server,
SQL Server, Lync Server) would be a distinctivesass

* Experience in administering Active Directory, Misadt Exchange, and Microsoft SharePoint.
Experience with Microsoft Lync/Skype-for-Business.

» Experience with high-availability configurationsdasolutions.

* A combination of other relevant industry certificat including: IT service management (e.g. ITIL
V3/Foundation/Practitioner); project management FRMRINCE?2); and Cisco certifications.

* Project management skills and practical experievitte project management tools.

 Expert level of problem solving and analytical @pilto analyse complex IT systems
configurations.
International experience, particular in crisis areaith multi-national and international
organisations
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